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Key Takeaways: 

• Impostor syndrome affects 75 percent of women executives, 

leading to feelings of inadequacy despite clear success. 

• These feelings often stem from systemic barriers and cultural 

expectations, not just individual insecurities. 

• Women leaders may overprepare, avoid challenges, and downplay 

their achievements due to impostor syndrome. 

• Effective strategies for overcoming impostor syndrome include 

cognitive restructuring, mentorship, and confidence-building 

actions. 

What Is Impostor Syndrome? 

"I still have a little impostor syndrome," former First Lady Michelle Obama told 

students during her second visit to an all-girls school in London in 2018. [1] "It 

never goes away, that feeling that you shouldn't take me that seriously." 

Coming from one of the world's most accomplished women - a Princeton and 

Harvard Law graduate who reshaped so many people's views of power, grace 

and authenticity - these words might surprise you. Yet, they reflect a profound 

truth about female leadership: even at the highest levels, self-doubt often 

persists. 

The reality is that 75 percent of women executives experience impostor 

syndrome, those nagging feelings of inadequacy and fears of being "found out" 

despite clear evidence of personal and professional success. [2] 

While these feelings affect people across all genders and demographics, they 

manifest differently in women leaders, who tend to push themselves harder 

and experience higher levels of stress and anxiety, even when performing well. 

� Playlists Ci] Bookmarks @ Account 

- - -_ 
-

::::: 

- =-

-
•-=-------=-

The essential 

assessment for 

modern managers 

Take charge of your growth with the 
Manager Skills Assessment. Unlock 
clear, research-backed insights into 
managerial strengths and areas for 
growth - plus now with suggested 
resources to support skill 
development. 

Take Assessment Now 


















